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Austin setting a dangerous
precedent with swk leave

On behalf of our members,
local chambers and others
whom the city of Austin’s paid
sick leave policy will affect, the
Texas Association of Business
is the lead plaintiff in a lawsuit
to stop it.

In February, Austm passed
an ordinance requiring pri-
vate businesses to provide paid
sick leave to approximately
87,000 residents. It’s a policy -
we believe is unjust, illegal and
‘hinders an individual business
owner’s rights to make inde-
pendent decisions that affect

their company. Unfortunately,

campaigns in San Antonio and
Dallas are also underway for
similar ordinances.

This lawsuit is not about -
the implementation of the
paid sick leave policy; it’s
about local officials ignor-
ing the economic concerns of
small businesses, which are
the heart of our state’s econ-
omy. In fact, many Austin busi-
nesses already adopt poli-
cies that accommodate illness
and instances of hardship with
their employees but do so in a
way that works for their spe-
cific business needs.

Quite simply, this policy — as
with other government-man-

. dated regulations on busi-
nesses — puts an additional
cost on companies, and they
must find a way to pay for it to
keep their business running.
~Itisn’t just the businesses
being hurt by this govern-
ment mandate. Workers who
would prefer more take-home
pay and fewer benefits no lon-
ger have this option. In fact,
more than 30 percent ofa
worker’s total compensation
already goes to provide ben-

efits; according to the Bureau .
of Labor Statistics. Every fam--
ily has its unique situation. So, -

‘while some may be fine Wxth
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.this, many families may pre:
- fer to trade those benefits for

a 30 percent increase in take-

- home pay. Rather than provid- -
1ing a new benefit, mandated

paid sick leave cuts ernploy-
ment options.

There are examples of
other U.S. cities and states — .

and Seattle — that have simi-
lar sick leave. mandates where 4

ity
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ers. We canmot let this happen

to Texas busmesses A thlrd of

o workers expenenced layoffs or
- reduced ‘hours, bonuses, raises
~ and benefits in the wake of
:  thecity’s paid sick-leave man-
2o date, according to-a survey by

the Institute for Women'’s Pol-
icy Research. Almost half the -

¥ employees saw reduced ben-
efits; a quarter of businesses

laid oﬁ' workers or reduced
their | pay, and 1in 5 businesses
raised prices, accordingtoa

survey by the Employment Pol-
-icies Institute.

The Texas Association of
Business fights for a pro-busi-
ness environment that cre-
ates jobs and paychecks. When
local governments overstep
their power with detrimen-
tal ordinances that are bad for
business and our state’s econ-
omy, we must act.

Next session, we are call-

. ingon our sjtatewjde leaders to
_ join this fight by giving Texas
businesses a legislative remedy

to this over-reaching ordinance

- and keep our state thriving and
¥ open: for business.
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